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From: William V Patterson <billpatterson2@comcastnet>
Sent Thursday, August 02, 2018 4:53 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

George Bedwick,
Inoependent Regulatory

Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the lob and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws. but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary, We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



William V Patterson

billpatterson2cEcomcastnet

110 Lincoln Way W

PA, Pennsylvania 17350-1314

2



Kathy Cooper

From: Cas Riepensell <inlo@email.actionnetwork.org>
Sent Thursday, August 02, 2018 3:40 PM

_______________________

To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
Review Comrnssiofl

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)], Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Cas Riepensell

Chylwlabc&aolcom

65 valley view dr

Lehighton, Pennsylvania 18235

2



Kathy Cooper

From: Robert Winokur <robtwinokur@comcast.net>
Sent: Thursday, August 02, 2018 3:38 PM

Subject: I Support the New Overtime Regulation.

AUG —32018

Independent Regulatory

George Bedwick,
Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania. there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Robert Winokur

robtwinokurcomcast.net

435 Norristown Rd.

Horsham, Pennsylvania 19044

2



Kathy Cooper

From: Ivan Russell <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 6:35 PM

Subject: iSupport the New Overtime Regulation.

AUG — 3 2018

Independent RegulatoryGeorge Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Ivan Russell

ivanrusse)lgmaiI.com

51 Robinhood Road

Pittsburgh, Pennsylvania 15220-3013

2



Kathy Cooper

From: Dawn Roland <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 8:34 PM

Subject: I Support the New Overtime Regulation.

AUG —32018

I Independer Regulatory

George Bedwick, L_.PYlewCoicon

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-1 06 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Dawn Roland

dmhrolandcdgmail.com

57lNarehood Road

Danville, Pennsylvania 17821

2



Kathy Cooper

From: Kim Miller <info@emaiLactionnetwork.org>
Thursday, August 02, 2018 8:32 PM

Subject: I Support the New Overtime Regulation.
AUG

— 32018

Independent Regulatow
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Kim Miller

kimkmiIleehotmaiI.com

467 Longridge Dr

Pittsburgh, Pennsylvania 15243

2



Kathy Cooper

From: William Runkle cwgr0910@msn.com>
Sent Thursday, August 02, 2018 8:31 PM

Subject: ISuppoft the New Overtime Regulation.

AUG
— 32018

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is S23,660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 6%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



William Runkle

wgrogloeEmsn.com

1610 Raub Rd.

Felton, Pennsylvania 17322

j3

2



Kathy Cooper

From: Kathleen Lucas <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 8:20 PM

Subject: ISupport the New Overtime Regulation.

AUG -32018

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Kathleen Lucas

kathIeenlucasgmail.com

519 Wood St

Ellwood City, Pennsylvania 16117

2



Kathy Cooper

From: Jason Miller <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 8:20 PM
To; IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent RegulatoryGeorge Bedwick, Review Comrnisson

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)J. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Jason Miller

mi11er7248(&gmail.com

61 Roycroft Ave

Pittsburgh Pennsylvania 15228

2



Kathy Cooper

From: Gene Parsons <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 8:20 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AU6 —32018

Independent RegulatoryGeorge Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and Ihe exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

I



Gene Parsons

geneparsons(yahoocom

Maple Ln

Sewickley, Pennsylvania 15143

2



Kathy Cooper

From: Matthew Reppert <mreppert@rcn.com>
Sent Thursday, August 02, 2018 6:17 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 37018

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

sa’aried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level far workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600: the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation,

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Matthew Reppert

mreøpert(ãrcn.com

2191 Pinehurst Road

Bethlehem, Pennsylvania 18018

2



Kathy Cooper

From: Catherine Scoff <info@email.adionnetwork.org>
Sent: Thursday, August 02, 2018 8:17 PM

Subject: ISupport the New Overtime Regulation.

AUG
— 32018

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay1’ [Minimum Wage #12-1 06 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime jaws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Catherine Scott

pcscott33(ãgmaiI.com

1005 Chandler St

PA, Pennsylvania 19111

2



Kathy Cooper

From: 1. Clark Ruppert Jr <cruppertl@comcast.net>
Sent Thursday, August 02, 2018 8:16 PM
To: IRRC
Subject I Support the New Overtime Regulation.

AUG — 32018
George Bedwick,

Independent Regulatory
Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600: the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



I. Clark Ruppert Jr

crunperti comcast.net

2191 DerryRd

York, PA, Pennsylvania 17408

2



Kathy Cooper

From: Gary Kendall <gkendall@ptd.net>
Sent Thursday, August 02, 2018 8:15 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

George Bedwick,
Independent rwqu!atnry

Re.’iev CorninI3sr)u

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Gary Kendall

gkendaIl(ptd.net

P.O. Box 360

NEW BERLIN, Pennsylvania 17655

2



Kathy Cooper

From: Charles Prince <charles_prince@verizon.net>
Sent Thursday, August 02, 2018 8:14 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal Level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Charles Prince

charles prince(verizon.net

1636 E. Chocolate Ave.

Hershey, Pennsylvania 17033

2



Kathy Cooper

From: Rev. Dan Hinkle <dwh323@msn.com>
Sent Thursday, August 02, 2018 6:09 PM
To: IRRC
Subject I Support the New Overtime Regulation.

AUG — 32018

George Bedwick, Independent Regulatory
— Review Comrnssion

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #1 2-1 06 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania! there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Rev. Dan Hinkle

dwh323msn.com

11 Pen St.

Manheim TWp, Pennsylvania 17601

2



Kathy Cooper

From: Susan Marcello <callmesue@verizon.net>
Sent Thursday, August 02, 2018 8:08 PM
To: IRRC — -

Subject: I Support the New Overtime Regulation. J f I1\VI1! 109
AUG —32018

I Independent RegulatoryGeorge Bedwick, L Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing workerm

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Susan Marcello

caIlmesue(verizon.net

308 Donnelly Ave

ASTON, Pennsylvania 19014

2



Kathy Cooper

From: John R. Thomas <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 8:06 PM

Subject isupport the New Overtime Regulation.

AU6 —320i8

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as ow as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation,

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal leveL Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



John R. Thomas

onrthomasyahoocom

405 Rodman Avenue

Jenkintown, Pennsylvania 19046

2



Kathy Cooper

From: Margaret Reiter <mreiter@ptd.net>
Sent Thursday, August 02, 2018 8:01 PM
To; IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the lob and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975. more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over 51 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Margaret Reiter

mreiter(äntd.net

151 View Court

Saylorsburg, Pennsylvania 16353

2



Kathy Cooper

From: howard and arlene leiter <dotter0651@comcast.net>
Sent Thursday, August 02, 2018 5:03 PM

Subject: iSupport the New Overtime Regulation.

AUG
— 32018

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)J, Governor Wolf s proposed

change regarding the Executive! Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the BA? exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



howard and arlene leiter

dofterO65l äcomcast.net

12 yarrow way

langhorne,pa., Pennsylvania 19047

2



Kathy Cooper

From: barry weiss <bweiss10842@comcast.net>
Sent: Thursday, August 02, 2018 8:00 PM
To: IRRC
Subject I Support the New Overtime Regulation.

AUG
- 32018

George Bedwick, independent Regulatory
!wvt’w Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 6%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

I



barry weiss

bweissl 0842(&comcast.net

10842 lockart ct apt b

Philadelphia, Pennsylvania 19116

2



Kathy Cooper

From: Ryan Helms <ryan.helms7@icloud.com>
Sent: Thursday, August 02, 2018 7:59 PM
To: TRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
George Bedwick, — Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf a proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Ryan Helms

rvan.helms7iicIoud.com

26 Walnut Drive West

Bernville, Pennsylvania 19506

2



Kathy Cooper

From: Clifford Johnston <info@email.adionnetwork.org>
Sent: Thursday, August 02, 2018 5:55 PM
To: IRRC

_____________

Subject: I Support the New Overtime Regulation. j
AUG —3 2018

I Indepencient Regulatory
George Bedwick, j__Peviow Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Clifford Johnston

cliio77(&pmail.com

3147 Grahamton Road

PA, Pennsylvania 16858

2



Kathy Cooper

From: greta Aul <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 7:50 PM
To:

IRRC

_____________________

Subject Isupport the New Overtime Regulation. j

George Bedwick,

_____________________

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



greta Aul

gretaauIgmaiI.com

917 Columbia ave

Lanacaster, Pennsylvania 17603

2



Kathy Cooper

From: Henry & Linda Friedman <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 6:44 PM
To; IRRC irrv \vIFF
Subject We Support the New Overtime Regulation. U U D9 L, \J L i/

AUG — 32018

Independent Requatory
Rc’view CommissionGeorge Bedwick,

Dear Chairman George Bedwick:

We are writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #1 2-1 06 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over Si billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Henry & Linda Friedman

lindhank2gmail.com

7 Norwood Ave - Apt. 3B

Bryn Mawr, Pennsylvania 19010-2721

2



Kathy Cooper

From: Carol Whiteside <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 7:28 PM

Subject: ISuppoft the New Overtime Regulation.

AUG — 32018

George Bedwick, flt cry

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Carol Whiteside

carolhaspercäyahoo.com

548 Virginia Ave.

Ambridge, Pennsylvania 15003

2



Kathy Cooper

From: RoIf Radicke <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 7:33 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG —32018
George Bedwick, Indepen Regulatory

Corn In iss ía n

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the LAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the slate level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Roif Radicke

rolroIrad(äyahoo.com

1717 Bath Rd, Apt G17

Bristol, Pennsylvania 19007

2



Kathy Cooper

From: Peter Hecht <prhecht@comcast.net>
Sent: Thursday, August02 2018 7:23 PM

Subject: Isupport the New Overtime Regulation.

AUG —32oig

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive! Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Peter Hecht

prhecht(&omcast.net

704 Montrose St

Philadelphia, Pennsylvania 19147

2



Kathy Cooper

From: Thomas Dunlap <samnul@wpa.net>
Sent: Thursday, August 02, 2018 7:34 PM
To: IRRC
Subject I Support the New Overtime Regulation.

AUG —32018

Independent Rcgulatory
Revinw Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the US. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Thomas Dunlap

samnuI(äwpanet

300 American Legion RD

Unity Twp, Pennsylvania 15650

2



Kathy Cooper

From: Thomas Campanini <tachair@verizon.net>
Sent: Thursday, August 02, 2018 5:36 PM

Subject: ISupport the New Overtime Regulation.

AUG —32018

Independent Regulatory

George Bedwick,
Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state levet can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over Si billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Thomas Campanini

tachairverizon. net

1030 Crest Way, Apt 204

York, Pennsylvania 17403

2



Kathy Cooper

From: Martin Hecht <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 5:33 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory

George Bedwick, P.e’Jew Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Martin Hecht

mmartinjesse(äpmajI.com

6810 meade street

pittsburgh, Pennsylvania 15206

2



Kathy Cooper

From:
t5t3;i;rrkorQ>

Subject isupport the New Overtime Regulation.

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Joan Hazbun

jchazbun6cãpmail.com

6 Michele Drive

Media, Pennsylvania 19063

2



Kathy Cooper

From: CLAIRE MORGAN cjbcm591@echoes.net>
Thursday, August 02, 2018 6:31 PM

Subject: I Support the New Overtime Regulation.
AUG — 2018

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



CLAIRE MORGAN

jbcm5gl cechoesnet

428 CHAPMAN LAKE ROAD

Jermyn, Pennsylvania 16433

2



Kathy Cooper

From: Jason Morris <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 7:01 PM
To:

JRRC

____________________

Subject I Support the New Overtime Regulation.

AUG —32018

George Bedwick, L’t’
Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600: the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work. regardless of their

classification.

Sincerely,

1



Jason Morris

jasonmorris74gmaiI.com

101 Water St Apt 2

Brownsville, Pennsylvania 15417

2



Kathy Cooper

From: Mike Stianche <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 7:28 PM
To: IRRC
Subject I Support the New Overtime Regulation. -

AUG — 32018
George Bedwick, Independent Regulatory

Rev!ew Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Mike Stianche

669spkfittergmaiI.com

1027 wynnewood dr

northampton, Pennsylvania 18067

2



Kathy Cooper

From: John Lepley <info@email.actionnetwork.org>
Thursday, August 02, 2018 7:32 PM

rh1/i\v7_._1

Subject: I Support the New Overtime Regulation.

ry

George Bedwick,

Dear Chairman George Bedwick:

I am writing In support the Department of Labor and Industrys new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600: the new regulation raises the threshold to 548,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



John Lepley

ci Iepleyyahoocom

1672 Norsen Drive

Pittsburgh Pennsylvania 15243

2



Kathy Cooper

From: Maurice Cobb <info@email.actionnetwork.org>
Sent: Thursday, August 02, 2018 5:29 PM

Subject: isupport the New Overtime Regulation.

AUG—S 2018

lndepen,g Regulatory

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to 548,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Maurice Cobb

rapidresponsel 688(EgmaiIcom

3971 Sunnycrest Dr

PA, Pennsylvania 17109

2



Kathy Cooper

From: Diane Cicco <info@emaiLactionnetwork.org>
Sent: Thursday, August 02, 2018 7:28 PM
To: IRRC
Subject: I Support the New Overtime Regulation.

AUG — 37018

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #1 2-1 06 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today us only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Diane Cicco

amber.marie324(&yahoo.com

35 oveibrook rd

Pittsburgh, Pennsylvania 15235

2



Kathy Cooper

From: Laura Horowitz <info@email.actionnetwork.org>
Sent Thursday, August 02. 2018 6:21 PM

Subject I Support the New Overtime Regulation.

AUG
— 32018

Ifldependent ReguJato
Revew Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification. They have earned it.

Sincerely,

1



Laura Horowitz

I 2newmoons(ägmail.com

6544 Darlington Road

Pittsburgh, Pennsylvania 15217

2



Kathy Cooper

From: Sherry Dinnen <garysherry@comcast.net>
Sent: Thursday, August 02, 2018 7:12 PM

Subject: iSupport the New Overtime Regulation.

AUG
— 32o1g

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf a proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Sherry Dinnen

garvsherrycäcomcast.net

2912 Grandview Dr

Allison Park, Pennsylvania 15101

2



Kathy Cooper

From: Joan Connolly <info@email.actionnetwork.org>
Sent Thursday, August 02, 2018 6:54 PM
To: TRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
George Bedwick, Review Commission

Dear Chairman George Bedwick:

am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-1 06 (IRRC# 3202)]. Governor Waifs proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660. however, the state level can be as low as

$8,600; the new regulation raises the threshold to 548,000.

in 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Joan Connolly

joanc777(Thhotmail.com

9 Madison Estates

Moscow, Pennsylvania 18444

2



Kathy Cooper

From: Rev. Dan Hinkle <dwh323@msn.com>
Sent Thursday, August 02, 2018 6:11 PM
To: JRRC
Subject: I Support the New Overtime Regulation.

AUG — 32018

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf a proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975. more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Rev. Dan Hinkle

dwh323msn.com

113 Pentail Dr.

Lancaster, Pennsylvania 17601

2



Kathy Cooper

From: Jason Sellers <jsellers8@comcastnet>
Sent Thursday, August 02, 2018 5:41 PM
To: IRRC
Subject I Support the New Overtime Regulation.

AUG — 32018

George Bedwick, Independent Regulatory
Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600: the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Jason Sellers

jsellers8comcastnet

2614 Southern Hills Rd

York, Pennsylvania 17403

2



Kathy Cooper

From: art psitos <info@email.actionnetwork.org>
Thursday, August 02, 2018 5:02 PM

Subject I Support the New Overtime Regulation.
AUG 3 2D18

Independent Regulatory
Review Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as ow as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



art psitos

artpsitos&hotmail.com

4630 pheasant run ct

Bethlehem, Pennsylvania 18020

2



Kathy Cooper

From: Dennis Keller <dkeller1429@corncast.net>
Sent Thursday, August 02, 2018 5:01 PM
To: IRRC

- -

Subject I Support the New Overtime Regulation. I
AUG —32018

Independent RegulatoryGeorge Bedwick, Review Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed
change regarding the Exeputive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Dennis Keller

dkeller1429comcastnet

1429 Old Reliance Rd

Middletown, Pennsylvania 17057

2



Kathy Cooper

From: Lawrence Ralph <info@email.actionnetwork.org> flZ
Sent Thursday, August 02, 2018 4:46 PM I i D
To: IRRC
Subject I Support the New Overtime Regulation. AUG — 32018

independent Regulatory
RevIew Commission

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay’ [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely, L J Ralph

1



Lawrence Ralph

Iarrvralph(ähotmajlcom

10 Gregory Ave

Bradford, Pennsylvania 16701

2



Kathy Cooper

From: Robert Weiner <bob@kwconsultinginc.com>
Sent Friday, August 03, 2018 9:42 AM
To: IRRC
Subject I Support the New Overtime Regulation.

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation Amendments to 34 Pa. Code Chapter 231 regarding Overtime
Pay [Minimum Wage #1 2-1 06 (IRRC# 3202)]. Governor Wolf’s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today its only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Robert Weiner

bobkwconsultinginc.com

1433 Denniston Street

Pittsburgh, Pennsylvania 15217

2



Kathy Cooper

From: CYNTHIA COLUNS-SONNEFELD <info@email.actionnetwork.org>
Sent: Friday, August 03, 2018 10:01 AM
To:

IRRC

___________________

Subject I Support the New Overtime Regulation.

AUG —32018

Independent RegulatoryGeorge Bedwick. Revev Commission

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation “Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



CYNTHIA COLLINS-SONNEFELD

cciw3BO(Thyahoo.com

215 PROVIDENCE FORGE RD

ROYERSFORD, Pennsylvania 19468

2



Kathy Cooper

From: CYNTHIA COLUNS-SONNEFELD <info@email.actionnetwork.org>
Sent: Friday, August 03, 2018 10:01 AM

Subject: Isupport the New Overtime Regulation.

AUG
— 32018

George Bedwick, Recuiaco

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (EAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the job and the exploitation of labor.

In Pennsylvania, there are an estimated 465000 workers who currently fall

into the EAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8%. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



CYNTHIA COLLINS-SONNEFELD

uciw3BOyahoo.com

215 PROVIDENCE FORGE RD

ROYERSFORD, Pennsylvania 19468

2



Kathy Cooper

From: Patty Johnson <local201@ibewlocal201.org>
Sent Friday, August 03, 2018 10:12 AM
To: IRRC
Subject: I Support the New Overtime Regulation.

/ AUG—32018

George Bedwick,

Dear Chairman George Bedwick:

I am writing to support the Department of Labor and Industry’s new

regulation ‘Amendments to 34 Pa. Code Chapter 231 regarding Overtime

Pay” [Minimum Wage #12-106 (IRRC# 3202)]. Governor Wolf s proposed

change regarding the Executive, Administrative, and Professional (SAP)

salaried worker exemptions is a crucial step toward preventing worker

misclassification on the lob and the exploitation of labor.

In Pennsylvania, there are an estimated 465,000 workers who currently fall

into the SAP exemption but would not be exempt under the proposed

regulation. The current federal level for workers included in the Fair Labor

Standards Act is $23,660, however, the state level can be as low as

$8,600; the new regulation raises the threshold to $48,000.

In 1975, more than 60% of salaried workers nationwide were protected by

overtime laws, but today it’s only 8°/o. This regulation is crucial for working

men and women because of the continuous increases to the costs of living

and housing after 40 years since the last regulation.

When President Trump rejected the U.S. Department of Labor’s new

overtime protections American workers lost over $1 billion in their yearly

salary. We must act at the state and local levels to take on the

responsibility when workers are abandoned at the federal level. Workers

should be compensated for every hour they work, regardless of their

classification.

Sincerely,

1



Patty Johnson

Iocal2O1(ibewlocal2O1 org

3614 Darlington Rd.

Darlington, Pennsylvania 16115

2


